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Presftderit’s column

Roy Arnold

As | write this today the sun is
streaming through my study window
with another bright sunny day and
wonder if this Indian summer we are
experiencing will go on forever. Of
course, (and for the sake of our
beleaguered drought-ridden farmers, |
hope not) and we will soon be feeling
the cold and wet of winter.

Just as inevitable and as necessary
as the change in the seasons, is
change in an organisation. The world
around us does not stand still, neither
can we at Minda. We must adapt to a
changing world and we ourselves
must seek the kind of change which
brings improvement. Significant in the
last few years has been the much
sharper focus on regulation and
governance of organizations following
the corporate collapse of companies
like HIH and various ‘dot com’
companies. Legislative teeth have
been sharpened and, not before time,
Company Directors who have been
derelict in their duties have been
gaoled.

The Board of the Minda
Association is deeply conscious of its
governance responsibilities and
conscientiously applies itself to further
improving its role as the custodian of
the people and assets of Minda. Part
of its focus in this regard has been its
review of the Rules of Minda because
they form the heart of good
governance, particularly in ensuring
control remains with the Association
through the Board. As you know, the
Board has been engaged this task of
review of the Rules for some time and
after considerable consideration and
debate is now in a position to put its
recommended changes to the mid-
year General Meeting of the
Association to be held on 7 June. A
letter has been sent giving an
overview of proposed changes to the
rules to all Association members and
both myself and Phil Martin are
available to answer any questions that
arise. My mobile number is 0432 539
023, but please don’t ring between
10pm and 7am! | urge all Association
members to read the overview, attend
the mid-year Association meeting and
cast their vote on the Board’s
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recommendations, and by this means

ensure their voice is heard.

On other issues before your Board,
| will take this opportunity to give you
a brief update.

e The Development application for
Stage 2 of the Blackwood Park
development is still with Mitcham
Council and Minda staff are
working through the issues with
Council staff, hopefully towards a
resolution in the near future.These
things are never simple!

e Work on establishment of a long-
term plan for the Brighton Campus
is proceeding facilitated by an
external organisation which has
assisted other charitable
organisation to formulate such
plans. As | have said before, there
will be an extensive process of
consultation with stakeholders
before this matter is brought before
an Association General Meeting for
ratification.

e Minda has purchased two
properties at Blackwood to replace
other properties which are no
longer suitable for client use in line
with our policy that sub-standard

properties be upgraded or replaced

and that clients remain in an area

with which they are familiar.

e Your Board continues to encourage
consultation with Association
members and in this regard the
Reference Group has our support.
| would like to record our
appreciation to Lois Hoeper for her
work as Chair on the occasion of
her retirement from this role and
congratulate Peter Krieg on his
election to the role and look
forward to working with him.

Finally, | had the opportunity to
attend and take part in the Graduation
and Certificate presentation to staff
and clients, and once again was
delighted to see the obvious joy and
pride of the recipients and particularly
the clients who participated for the
first time. Once again, this ceremony
reinforced Minda’s well-deserved
reputation as a Learning Organisation.
| congratulate the staff of Learning
and Development for their excellent
and dedicated work.



from the

Chiet Executive Officer

Philip Martin

Welcome to the Autumn edition of
Minda News. | am pleased to be able
to report some exciting developments
since the last Minda News.

We have successfully completed
most of the Commonwealth
Government’s requirements for
disability services. One of the greatest
challenges has been the development
and independent acceptance of a
wage assessment tool. This has been .
completed and now enables us to
seek award coverage and better
wages for our supported employees.

Also in the past three months we
have been pleased to respond to
requests from the State Government
to expand some areas of our
services:

e In early February we opened

“Chuaninga” (an aboriginal word

Channel 9 Telethon @

Minda has been fortunate to receive
Level 1 sponsorship by Channel 9
Telethon this year. As part of the
sponsorship two television commercials
are made and at least $50 000 worth of
airtime is provided free of charge. In
addition, Minda has the opportunity to be
involved in Channel 9 Telethon fundraising
projects such as the ‘Pick a Prize’ lottery
drawn in June each year and a ‘Home and
Land Lottery’ drawn in December each
year. A cocktail party with a Valentine
theme was held in February to launch our
involvement with the screening of the first
of the sponsored commercials and making
lottery books available. Tutti Arts provided
the entertainment on the night which
included singing and poetry. Thank you to
Minda supporters for your wonderful
response to the ‘Pick a Prize’ lottery and
thank you to Channel 9 Telethon.

If you would like to register as a
volunteer or help us with our Telethon
efforts please contact Rick Selway,
Volunteer Coordinator, on 8422 6244 or
Public Relations and Fundraising
on 8422 6270.

meaning ‘friends or mates’ ), a day
option program program funded
from ‘Moving On’ for up to an
additional twenty young people
with severe disabilities. This has
been tremendously successful so
far and it has been a pleasure to
welcome these young adults to
Minda’s services and their families
into the Association.

In March we opened our new
accommodation service for (initially)
three teenagers with challenging
behaviours. This is also in line with
our response to unmet needs and
is an exciting development.

We are presently in discussion with

the State Government about the
possibility of expanding respite
services as part of the ongoing

support to families who have a son or
daughter living at home.

We continue to implement our
Strategic Plan and the 23 main
business outcomes. | was recently
able to share this update with the
Minda Association Reference group
and was pleased with positive
comments on our direction and
image.

| look forward to sharing this
information with many of you at the
mid year Association meeting on 7
June with a major focus on the work
of the Board subcommittee on a
review of the Rules of Minda.

Telethon volunteer Tony and ‘Pick a Prize’
book buyers Geoff and Jim enjoying
the launch.

Tutti delighting the audience.

Special guest Pamela Howells (Director
Ch 9 Telethon) with CEO Phil Martin.

The delighted audience at the
Telethon launch.
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Launch of
Minda’s
Aquatic
Centre

Some of our guests enjoying the fun activites

Gang of six

A group of young people working
in Brighton supported jobs
participated in a course exploring
and developing their interpersonal
skills.

The aim of the course was to learn
the skills required to form
appropriate relationships and interact
appropriately with a range of people
in their work place.

Work offers many challenging
situations for supported employees
not only learning new tasks but also
having to relate with staff, bosses,
supervisors, and peers.

People have to have an
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Phil, Kym, Ali and Dzelde

Following extensive refurbishments approved by the
Board to Minda’s Aquatic Centre (formerly known as
Hydrotherapy), an official opening was held to
celebrate with International Day of dis-ABILITY.

Our special guests for this event were Phil Rogers
(former Olympic swimmer, now Fireman as well as the
Mix 102.3 Breakfast Crew — Kym, Ali and Dzelde who
helped us to celebrate with some fun activities and
morning tea.

For further information about the Aquatic Centre
contact Manager, Shane Ince, on 8422 6278.

Pictured are: Leonie Stephens, Sally Kerr, Aaron Burn,
Michele Chumley, Jessica (Social Work student)

understanding of their emotions and
others, as well as use coping
strategies to deal with their emotions
and the emotions of others.

The final session was designed to
practice these skills, as a group, in a
challenging obstacle course whilst
having fun, releasing energy and
building confidence.

People who attended the course
provided valuable personal
experiences and knowledge,
throughout the ten weeks and
received a certificate. e

Congratulations to the gang of six
participants. g



Certificate presentatioh

On Friday 4 March, a Certificate
presentation was held at Isabel’s,
which is the Minda Brighton campus
restaurant and newest function centre.
In excess of eighty certificates were
presented on the day, and these
covered a range of courses including
Certificate 111 and 1V in Community
Services (Disability Work). Following the
opening remarks from Dallas Dunn,
coordinator at Minda’s Learning and
Development Department and currently
on contract to Toundi College,

Mr Roy Arnold, President of the Board
of Minda welcomed the large audience
of 180 people. In his remarks he
expressed the importance Minda
places on the Learning and

Development Department and the
benefits of training to the organisation
and through this commitment how we
are able to provide better services to
our clients.

Our special guest speaker on the
day was Dr Anne Pattel-Grey who is
the director of Taoundi College.

Dr Anne, who is an academic and
accomplished author, spoke about the
importance of training, indigenous
people in the workplace, and delighted
her audience with her passion for the
Aboriginal culture and her warm sense
of humour. Dr Anne, who herself has
first hand experience of disabilities,
having a son who is paraplegic as a
result of a car accident, also assisted

with the presentation of the certificates
to a very proud group of people. Many
of our award recipients are clients at
Minda, and to share their enthusiasm
and excitement at receiving their
certificates was indeed an honour.

When the formalities of the day
were over, our special guests were
invited to celebrate with our course
participants in the party-like
atmosphere at Isabel’s where
champagne, an assortment of fine
wine, along with an abundance of tasty
treats, was served. Friday was certainly
a day to be proud of being part of
Minda Incorporated.

See further photos centrefold.

Service Excellence Framework

Minda has been acknowledged as
having achieved FOUNDATION level of
the Department of Health SERVICE
EXCELLENCE FRAMEWORK.

The Benchmark Certification
validation took place on the 6th, 7th and
8th of December 2004. SCOPE,
Waterhouse, Respite Services and
Building Abilities were reviewed over a
two-day period. Organisatonal services
also reviewed included Finance services,
HR systems, Contracting arrangements,
Risk Management systems and
Governance practices. All the managers
and staff did an excellent job preparing
for and participating in the review.
Everyone at Minda including families and
volunteers can be congratulated for their

contribution to the progress made over

the past year and the achievement of the

second level of the Service Excellence

Framework.

Simon Wood from Benchmark
Certification completed the validation and
noted some key strengths at Minda.
These included:

« Staff interviewed during the validation
were enthusiastic, client focussed and
willing to embrace new ideas.

e Supporting Parent and Friends
groups.

e The widespread use of Consumer
Friendly material and photos.

< Services had improved record
systems and were well organised.

= Services are committed to Continuous

Improvement processes.

Minda has strengthened management

processes.

« Minda works well in collaboration with
all stakeholders including government
agencies.

e Minda uses a team approach that is
reflected through planned and
frequent team meetings at all levels.

* The advancement of the new HR
Information System.

* Progress with the PDP process to
encourage feedback from staff.
Simon would like to pass on his

thanks to all those interviewed for their

assistance and hospitality during the
review.
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Nicola celebrates

Nicola shares her joy at receiving Statement
of Achievement with Phil Martin, CEO

Nicola Carter recently attended a
ceremony and lunch to celebrate her
completion of an Adult Literacy course
provided by Adelaide TAFE.

The course concentrated on learning
computing skills. Nicola steadily
improved her scores throughout the
sessions and she is eager to continue
attending this year.

Nicola has been pleased with the
number of people who have provided
encouragement including staff from
Strathmont and IDSC.

Walter Parker

Walter, a wonderful character, was one of
the more well known faces of Minda often
directing traffic and keeping an eye out for any
strange characters on Minda property.

With his distinct hat, shirt and tie, Walter
spent most of his working life hard at it at
Craigburn Farm - shirt, tie and all!

When money was involved, Walter was
pretty tuned in. At the Minda Fete one year,
Walter in one of his trademark uniforms, the
blue trench coat and hat, manned the exit gate
with an ice cream container collecting gold coin
donations on the way out. Seventy-seven
dollars he collected and with no commission
either — all being paid back to fundraising.

Walter captained several houseboat
holidays enjoying life on the river, again in a
shirt and tie. He was extremely proud of, as he
would say, “Swimming the bloody Murray”.

Such a distinguished looking man was our
Walter. He not only filled our lives with hilarious
stories that will be told for many years but he
was a friend to a lot of people. Not one day
went by that Walt was heard saying, “Your
alright for a young chick and I'm alright for an
old fella”. Our mate, Walter.

Heaven is now even safer with Walter
Parker, Chief Inspector for the Minda Police.

e 8
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Walter in his trademark shirt, tie and hat

Employee of the Year

The Employee of the Year 2004, Andrew Clare of Minda Packaging Services,
with Peter Tidemann. Andrew received the award in recognition of Work
Effort, Quality, Safety, Punctuality and Co-operation with Staff and Peers
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Channel Swim

On 3 July 2004 | commenced a
journey, far more dangerous, so much
more exciting and more fulfilling than
crossing the English Channel could ever
be.That was the day | finally met Alison
Streeter MBE, the Queen of the
Channel. Alison has crossed the
Channel 43 times — ten more than
anyone else. Before long | found myself
enjoying this legend’s company — yes |
was smitten! Friends organised a dinner
party and from that night on | knew we
were meant to be together. Two months
later we announced our engagement.
We will be married some time next year.
My adventure last year has given me
more than | ever dreamed of — | found
true love and my soulmate.

Rick Selway has since donated $10
000 raised from the swim to Minda and
this money has been used to purchase
much needed replacement wheelchairs
and equipment for Minda’s
physiotherapy unit. Pictured is Rick,
Katrina (Channel Swim support and
Minda staff) and Andy Redden from the
Community Business Bureau which
kindly donated $1000.




The 39th Australian Society for the Study of Intellectual Disability
Conference held in Adelaide, November 2004

Keynote speakers presented issues
about client choice, funding for much
needed services, more options of
services including accommodation and
day options, creative new ways of
teaching and new learning
environments for people with intellectual
disability. The Conference was a burst
of enthusiasm and recommended that
all service providers should band
together to provide better services for
people with intellectual disability.

Kaye Kay presented a discussion
paper titled Assisting People with an
Intellectual Disability to Cope with
Change / Loss.

Issues included what has been and
is continuing to be done to assist
people with intellectual disability to cope

with loss / change while living in
supported accommodation. Historically
there has been an incorrect assumption
that people with a disability do not
grieve.

Janet Videon presented a discussion
paper titled Identifying unmet needs of
people with an Intellectual Disability
from culturally diverse backgrounds.

The paper discussed a Cultural
Awareness project and
recommendations which highlight that
strategies need to be developed to
identify unmet needs more effectively, to
support people with intellectual disability
and their families from culturally and
linguistically diverse backgrounds.

Barbara Pennington, Vicky Waldren
and Kellie Fitzgerald presented a

Minda receives first Banana
Keyboard in South Australia

SoundHouse Music Alliance handed
over the first Special Access Kit™ (also
known as the Banana Keyboard, due to
its bright yellow colour and bent shape)
on International Day of dis-ABILITY. The
music keyboard designed for people with
physical and intellectual disabilities.

There are more than 100 of these
keyboards around the world, but this was
the first one in South Australia through a
kind donation from Lewis Lodge of
Brighton, Masonic Foundation and South
West Masonic Trust.

Funds were raised through a variety of
activities, including participation in the
City-Bay Fun Run. Involvement in
providing the Banana Keyboard for Minda
is a typical example of the Free Masonry
involvement in community projects in
South Australia.

The banana-themed event was held in
the newly completed Isabel’s pergola
area with the ribbon officially cut by
John Lewis, Chief Executive of Australian
Hotels Association (SA). AHA(SA) through
their Hotel Care arm are also great
supporters of Minda. Fellow guest,

Eric Granger, General Manager, Mutual
Community also joined us to celebrate

and used his influence to get the 919FM
road crew out to help us enjoy the day.
Entertainment was provided courtesy of
Brighton Secondary School’s Treble Choir
directed by Anthony Hubmayer.

His Worshipful Master, Michael Mann
made the official speech on behalf of
fellow Lodge and Trust members, and
Certificates of Appreciation were
presented by lan Thompson, Executive
Manager, Client Services.

The keyboard will be used by the
Lifestyle Services arm of Minda which
provides day activities to 150 people with
intellectual and multiple disabilities.

Jodie enjoying the Banana Keyboard donated
by Freemasons.
See other photos centrefold.

discussion paper titled A Quality Service
Model for people with an Intellectual
Disability and complex behaviour
support needs.

Minda is reviewing its services for
people with complex behaviour support
needs. The behaviours often affect the
person’s ability to live a fulfiling life and
Occupational Health and Safety issues
arise for staff who provide day to day
support, owing to the risk of injury
related to aggression. This paper
presented the results of a review and
offers recommendations about the
potential for improved service provision.

World’s
greatest
shave

Peter, Maureen and Sue would
like to thank the staff of Minda for
the support given to them to raise
money for the Leukaemia
Foundation.

Peter, Maureen and Sue took
part in the World’s Greatest
Shave, to care and cure, to raise
money for research into
leukaemia, lymphoma, myeloma
and related blood disorders.

Very few people go through life
without being affected personally
by cancer, either our own health
or that of a loved one, and this
was the motivation for Peter,
Maureen and Sue to raise money
for research into treatments and
hopefully a cure for cancer.

All three sacrificed their hair in
order to raise over $2000 between
them and, apart from the funds
raised, the new hairstyles are a
source of merriment for many.

See other photos centrefold.

Page 9



Blackwood Park wins prestigious award

The joint venture between Adelaide
Development Company and Minda
Incorporated, Blackwood Park was
awarded the Best Residential
Subdivision between 50 and 600
allotments at the Urban Development
Institute of Australia (UDIA) awards
ceremony. The judges said that “...the
project had overcome significant
engineering challenges and had set a
new benchmark in Adelaide.”

In keeping with its progressive
policies, leadership in the field and
pursuing new and innovative ways of
enhancing services, Minda had moved
to realise its Craigburn Farm asset
through a joint venture residential
development of part of Minda owned
land at Craigburn Farm with Adelaide
Development Company. Funds made
available from the realisation of this
asset will be used to ensure that Minda

continues to provide services for people
with intellectual disability, now and into
the future.

lan Marker, General Manager of
Adelaide Development Company said
“This award demonstrates the success
of our partnership with Minda of which
we are very proud. We have worked
with Minda to make future provision for
aged housing facilities for Minda clients,
enabling them to continue to be part of
the Blackwood community. The award
demonstrates our commitment to
respecting the natural environment
within the Estate, while providing high
levels of open space and strong design
guidelines to ensure quality built form.

Adelaide Development Company
was founded in South Australia in 1922
by the grandfather of current Group
Managing Director, Fiona Roche.

Minda supporting the
Aboriginal Disability Unit

Janet Videon, a Team Leader from
Southern Metro Accommaodation
Services, completed a student placement
project consisting of research and
consultation with members of the
Aboriginal Unit and Options Coordination.
Usually information about services are
presented in non-indigenous terms. The
aim of the project was for information to
be presented in a visual, Aboriginal-
friendly format and be culturally sensitive.
The outcome for the Aboriginal
community is to have a better
understanding of intellectual disability so
that they may access services and
support for themselves and / or a family
member they care for.

“My placement with the Aboriginal
Disability Unit has been both a privilege
and invaluable. It has been a great time of
learning and the sharing of knowledge,
and gaining insight of Aboriginal People
and their Culture. This experience can
only enhance my working with people
with a disability.” Janet Videon 2004

Options Coordination is a network of
five agencies funded by the Disability
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Services Office. They provide services to
people with disability across South
Australia. The Aboriginal Disability Unit is
part of the Options Coordination service,
and links Aboriginal and Torres Strait
Islander People with the five Options
Coordination Agencies.

The Aboriginal advisers support
caseworkers from these services to work
with Aboriginal people and understand
Aboriginal culture. They also assist
Aboriginal people to use Options
Coordination Services and advise Options
Coordination on how to improve services
and do business in an Aboriginal way.

Phil Martin and Roy Arnold pictured with the
unique Award which was specially made by
Deb Jones at the Jam Factory

Minda Ambassador
to Al Noor, Dubai

ll—_.pl.h-_l._.l

Kym Hancock, member of the
Minda Board and Manager
International Trading for Safcol Australia
has been earning a reputation as
Minda’s overseas Ambassador.

On a recent trip to Dubai a work
colleague asked Kym to talk to some
sixty people (a mix of teachers and
parents) at a training centre for children
with special needs called Al Noor.

Established twenty years ago with
eight pupils the centre now has
approximately 220 and is run by a
Board purely privately tendered by the
UAE community. As most families are
ex pats, the government does not
subsidise apart from some assistance
with donations from time to time.
Parents came to the talk particularly
interested as there is nothing like
Minda available in Dubai offering
ongoing care for children after
schooling. Al Noor even had a pupil of
45 years!




We remember with thanks

...the following Minda residents who have died at Minda in

recent times:

Name

Erwin Wilford HORSTMANN
Robert Joel (Darby) JACKSON
Nigel BUTLER

Joseph (Joe) Leonard O’'TOOLE
Beatrice Patricia (Pat) HARRIS
Peter John William VAITKUS
David George SELFE

Elaine Faye SUMMERS

Avis Irene LENNARD

Ann Beatrice THACKRAY
Maria Teresa MAZZEO

John Shannon PEAKE

Eileen Elizabeth (Betty) MUNDY
Walter PARKER

Betty Clara TURNER

William (John) POWELL

Age Died on
74 10/06/03
73 14/06/03
46 29/06/03
93 02/08/03
76 12/01/04
51 30/01/04
53 14/03/04
60 20/04/04
77 28/08/04
59 13/09/04
41 01/12/04
79 11/12/04
75 26/12/04
59 29/12/04
68 17/01/05
63 24/01/05

We are grateful for their lives and for the special contribution they each made to the

Minda community.

The life of every person who comes to live at Minda is special. Every
resident adds something unique to the rich fabric which is the Minda
community. This list of recently deceased residents serves to help us
remember them, both for who they are, and for their important
contribution to this place. In remembering, we give thanks.

If you would like to make a contribution to this regular feature, please
contact Marion Zafry in Public Relations or Minda Chaplain,
Rev Trevor Whitney on 8422 6200, or by email to pr@minda.asn.au

Glenelg Golf Club
supporting Minda

For more than 30 years, Minda has
been supported very generously by the
Ladies Sub-Committee of the Glenelg
Golf Club.

At their annual Minda Golf Day at the
Club on 1 March a generous donation
was received on behalf of Minda by
Lyn Magee, Board Member and Chair of
Minda’s newly formed Channel 9
Telethon Committee.

At the Golf Day we were able to
exhibit two of the prizes in the ‘Pick a
Prize’ lottery.

Thank you to the Ladies Sub-
Committee and the Glenelg Golf Club
for your wonderful support.

For those keen golfers and Minda
supporters out there, please note that
Minda will be having is Annual Golf Day

this year on June 3 at the Glenelg Golf
Club and we welcome your enquiries
and team entry.

Enquiries to Public Relations
on 8422 6270.

1

Lyn Magee, Anne Rollond (Minda Telethon
Committee) and Jayne Staridas (Women’s Captain)

VALE
Stuart Main
friend of Minda

We pay tribute and give thanks for the life
of Stuart Main — a friend and advisor to
Minda for over 20 years. Stuart will be
remembered for his keen intelligence,
kindness and support to helping improve the
lives of people with intellectual disability.

One of Stuart’s most important jobs of
recent times has been his advice on the joint
Minda/Adelaide Development Company
Blackwood Park Development which recently
won a prestigious UDIA award.

Stuart will be sadly missed.

Long term

employees retire

Geoffrey Boundy (left) and Cecil Earle
(right) retired after working in the Laundry for
over 25 years. They have both seen many
changes to staff and the laundry system.

On the 2 February an afternoon tea was
held in their honour to bid them farewell and
thank them for their role as valued members
of the laundry team.

Brenton Baker, Senior Manager in
Business Services congratulated them both
on their retirement and presented them with
a gold watch and a certificate in recognition
of their years of service.
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Risk Management at Minda

Risk Management is an essential
element to good corporate governance
at Minda. It is important that everyone
at Minda becomes involved in the
management of risk. A Risk
Management process has been
developed to register and monitor
potential risks that may affect clients,
employees, families and visitors using
Minda facilities.

A working party was formed in 2004
to review our current Risk Management
strategies and incorporate them into a
new dRisk computer program. The
dRisk program enables key staff to
document potential risks then record
the current ‘controls’ in place to
minimise the risk.

An example may include the risk of a
fire on Minda campus. The major
‘controls’ that Minda currently has in
place would include
e Emergency Warden training for all

staff
e the Pegasus system
e dedicated fire alarms to St Mary’s

Fire Station and regular testing

programs

e Emergency Procedures ‘notice
board’ in each cost centre

e Emergency and Evacuation policy
and procedures

» Exit signage in buildings.

All employees at Minda are
responsible for maintaining a safe
environment.

If you would like to draw attention to
any potential risks to people or property
at Minda, please forward your
suggestions to your cost centre
manager who can send them to
Judi Carpenter who is currently a Risk
Administrator for the dRisk system.

Minda Incorporated
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Coming Events

Friday 3 June
Minda Golf Day
Glenelg Golf Club

Tuesday 7 June

Minda Association mid-year
General Meeting

Isabel's, Minda,

King George Ave, Brighton

Thursday 16 July

City of Holdfast Bay Charity
Mayoral Ball “Circus Grande”
Stamford Grand

Minda and Tutti recipients of funds

Wednesday 3 August, 10am-6pm
2005 Disability Lifestyle Options Expo
Ridley Convention Centre, Royal
Adelaide Showground

August /September (dates tbc)
Channel 9 Telethon Home and Land
Lottery Launch

Friday 2 to Saturday 10 September
Royal Adelaide Show

Sunday 23 October
Annual General Meeting & Family Day
Minda, King George Ave, Brighton

Tuesday 1 November
Melbourne Cup Luncheon
Stamford Grand

Minda one of several Telethon
charities receiving funds

Sunday 6 November 12 30-2 30pm
Volunteer Luncheon

Isabel's, Minda,

King George Ave, Brighton

Monday 5 December
Carols on the Lawn

Monday 5 December
International Volunteer Day

Yes, we would like to make a donation to Minda

State

Postcode

Telephone (Home) (Work)

Email

Please make cheques payable to Minda Inc.

Payment by: [ | Cheque [ ] Bankcard [ | Visa[ ] Mastercard (please tick box)

o oL e L L

Cardholder’s Name Expiry Date /

Total enclosed $

Signature

Minda Incorporated, PO Box 5, Brighton SA 5048 Telephone 8422 6200 Facsimile 8422 6330 Email pr@minda.asn.au

Minda is a registered Charitable Organisation
ABN 37 020 000 711

Thank you for your support
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